OCCL LIMITED

QUALITY, ENVIRONMENT, OCCUPATIONAL HEALTH, SAFETY,
RESPONSIBLE CARE & ENERGY POLICY

QUALITY POLICY

Excellence in quality is the core value of OCCL Limited philosophy. We are committed as an
organization to achieve high quality in our products and services through compliance with all
applicable requirements & following tenets which are aimed to meet the needs & expectationsof
our customers, business partners & other stakeholders.

+* Innovation in products, processes, and services.

+» Continual improvements towards control of total quality management systems.
+¢» Teamwork and responsibility.

+¢ Training, motivation & empowerment of all concerned.

+¢ Clean, safe & healthy work environment.

+»+ Aligning quality objectives with Sustainable Development Goals to drive innovation and
responsible production.
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ENVIRONMENTAL POLICY

OCCL Limited is committed to operating its business in a responsible, environmentally sound,
and sustainable manner. We aspire to comply with all applicable legal and other requirements
to prevent pollution, protect the environment, enhance biodiversity, and continually improve the
environmental management system to enhance environmental performance while
manufacturing & marketing our products through:

+» Effective implementation of all the environmental-related laws, regulations, and agreementsas
the minimum standard to be achieved.

+» Preventing environmental accidents, pollution, spillages, leakages, emissions, and
contamination (land, water & air) through substitution, technology, effective implementation of
operational control procedures & other applicable control measures.

+» Use 5R principles (Reduce, Reprocess, Reuse, Recycle, and Recover) for handling &
reduction of waste.

¢ Promotion of sustainable consumption by minimizing the use of natural resources and raw
materials as well as the emissions of waste and pollutants.

+» Collaborating with industrial estate committees to enhance local biodiversity throughhabitat
restoration and tree plantation programs.

+» Adoption of measures to conserve & optimize the use of natural resources and energy and
lessen the impact on the environment as well as promotion of environmental education,
awareness, training, participation, and consultation.

+» Commitment to continually improve our environmental performance by preventing pollutionand
effectively managing our significant environmental impacts.

+* Development of partnerships for recycling and upcycling end-of-life products and packaging
materials to support circular economy initiatives

+» Effective communication of OCCL’s environmental care philosophy and commitment to
employees, customers, vendors, visitors, contractors & other interested parties and urging
themto support & comply with this cause.

This policy shall be reviewed periodically to ensure its suitability and will be made available toall
interested parties.
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OCCUPATION HEALTH & SAFETY (OH&S) POLICY

The OCCL Limited is committed to ensuring safe & healthy workconditions during the
manufacturing & marketing of its products without risk to the occupational health & safety of all
concerned through the following tenets:

+» Integrating safety and occupational health matters in all workplace activities through
provision & use of protective equipment to ensure an accident-free environment in the
premises.

+* Maintaining & monitoring the workplace environment for the prevention of work-related
injuries and ill-health issues through risk assessment.

+¢» The company shall comply with all legal, regulatory, contractual & other requirements
concerning its employees, neighbors, customers & other interested parties and review & update
therequirements fromtime totime.

+¢ Eliminating hazards and reducing OH&S risks through the effective implementation of
applicable hierarchies of control, defined in the OH&S management system.

+» Working towards continual improvement in the occupational health & safety management
system through participation and consultation of workers in the development, planning,
implementation, performance evaluation, and actions for improvement of the OH&S
management system.

+» Periodic training and awareness programs on mental health and stress management to
ensure holistic employee well-being.

+* The company will impart periodic occupational health & safety training to all persons working
under the control of the organization with the intent that they are made aware of their individual
occupational health & safety obligations.
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RESPONSIBLE CARE POLICY

We, at OCCL Limited, are committed to protecting the environment, ensuring the health, safety,

and security of our employees, their families, the communities where we work and live, and

other stakeholders like our customers, and suppliers. Our commitment to Responsible Care and

its guiding principles is integral to the conduct of our business and the operations of our facilities

as part of the overall Social Responsibility and Sustainability Framework of the Company. By

adopting Responsible Care, we aim to establish aframework for setting goals, objectives, and

procedures that will enable us to continuously improve our environment, health & safety, the

security of our facilities, processes and technologies, and product safety & stewardship

throughout the supply chain with the ultimate goals of ensuring no harmto the environment and

biodiversity.
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Complying with all applicable National and International health, safety, security,
distribution& environment regulations, and other applicable requirements laid down in
Responsible Care Guiding principles and manuals.

Leveraging performance objectives that encourage commitment, innovation &
continuous improvement in all stages of the manufacturing process with the goal of
ensuring noharm to human beings, the environment, and biodiversity.

Continuously working in a manner that minimizes the product risk to human beings and the
environment while catering to and satisfying the stakeholder’s requirements along the entire
value chain with a vision “To be present in every tire of the world.”

Ensuring process safety in production, storage, transportation, handling, recycling,
anddisposal of hazardous materials.

Continuously endeavoring to reduce emissions and waste generation, minimize and
rationalize consumption of energy, raw materials, water, and other natural resources,
recyclethem wherever possible, and address climate change by following pollution
prevention measures.

Building safe and healthy working conditions for all by following regulations, providing
suitable training and awareness, nurturing an environment of feedback and suggestions,
as wellas recognizing & responding to community concerns.

Establish security systems based on five pillars of Physical Security, Chemical Inventory,
Chemical Transport, Personnel Reliability, and Information Security to protect against
security threats like criminal, malicious, cyber etc.

Ensure that all environmental & safety emergencies get evaluated, addressed and
implemented for their elimination/mitigation/management with no or minimal impact on
Life &Environment.

Engaging stakeholders annually to report progress on SDG aligned KPIs, biodiversity initiatives,
and Responsible Care performance.
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ENERGY POLICY

OCCL Limited is committed to responsible energy management and to continually improving its energy
performance across all operations. We strive to meet and exceed all applicable legal and other
requirements related to energy use, energy efficiency, and consumption. Our commitment is
demonstrated through the following principles:

*,

% Continual Improvement: Enhance the energy performance of Significant Energy Use (SEU) areas
and overall operations through the effective implementation of energy-efficient technologies and
Energy Management System (EnMS) initiatives.

33

*

Compliance: Adhere to all applicable statutory and regulatory requirements governing energy
efficiency, energy use, and energy consumption.

>3

*

Resource Allocation: Provide adequate resources—including training, tools, and technologies—to
support our Energy Management System and to achieve defined energy objectives and targets.

5

*

Efficient Procurement: Prioritize the procurement of energy-efficient equipment, products, and
services wherever applicable.

R
o

Employee & Stakeholder Engagement: Promote awareness and active participation among
employees and stakeholders to encourage responsible energy conservation practices and
continuous improvement.

5

*

Monitoring & Reporting: Measure, monitor, and transparently report energy consumption and
associated GHG emissions, and implement improvements to reduce overall GHG emissions.

This policy shall be reviewed periodically to ensure its ongoing suitability, effectiveness, and alignment
with OCCL's strategic direction. It will be communicated to all employees and made available to all
interested parties
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QUALITY, ENVIRONMENT, HEALTH, SAFETY, RESPONSIBLE CARE & ENERGY OBJECTIVES-ROADMAP

+» Zero customer & other interested complaints.
«» Zero rejection.
+* Reduction in hazardous waste by Min. 5% till Year 2025-26.
+» Reduction in non-hazardous waste by Min. 5% till Year 2025-26.
+¢ Reduction in energy consumption by Min. 5% till Year 2025-26 from Year 2024-25.
+¢ Reduction in GHG emissions by 42% till Year 2030 (w.r.t. 2020-21 Base year).
+» Zero Environmental Accident (including major emission, spillage, leakage, etc.) in Year 2024-25.
+¢ Maintained Zero LTI (Lost Time Injury) in 2025-26.
+» Zero security (including physical, people, data, cyber, etc.) incidents in 2025-26.
+»*» Minimum 20% use of renewable/clean energy w.r.t. total used energy in Year 2025-26.
+* A minimum of 4500 tree plantations in the Year 2025-26.
+¢ Reduction in paper consumption by Min.5% in Year 2025-26 from Year 2024-25.
» Reduction in water consumption by Min. 2% in Year 2025-26 from Year 2024-25.
+»*» 100 % SOX/NOX emission compliance as per CPCB norms in year 2025-26
+» Set biodiversity targets for the industrial estate by 2025, such as initiating biodiversity
monitoring and collaborating with local authorities on habitat restoration.
+* Implement a circular material flow initiative by 2025-26 to achieve 10% of end-of-life products
and packaging materials recycled or upcycled.
+» Report annually on progress towards Responsible Consumption and Production and Life on
Land, including specific biodiversity initiatives.
+¢* Increase the share of EV/CNG vehicles and rail transport in upstream and downstream logistics
to achieve at least a 5% reduction in GHG emissions in the selected category in FY 2025-26
compared to FY 2024-25.
Note:
This policy aligns with the United Nations Sustainable Development Goals (SDGs) by integrating
sustainability objectives that address key environmental, social, and governance priorities.
Relevant SDGs are explicitly identified and mapped against each objective to ensure targeted and
measurable contributions.
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Responsibility of Policy & Road Map Deployment: Head Sustainability
Policy Review Date: 01.07.2025

Next Review Date: 30.06.2026

Reviewed & Approved By: Managing Director
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